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ANNUAL REVIEW 2020 

Another year has flown by with no further news from the Government on its intention to 

amend the Protection Regulations, to accommodate a new (worse!) pension scheme based 

on career average pay and not final salary. For our part we successfully got this Motion 

passed at the ESPS AGM. 

‘This AGM of the ESPS is concerned at the Governments intention to amend the Protection 

Regulations to incorporate a new pension scheme ‘CARE’ for the Magnox group ESPS, that 

is worse than the terms of the ESPS. 

The consultation conducted by the Government on this proposal revealed that a majority 

of respondents opposed this. 

We invite EPTL to consider making a request that the Business, Energy & industrial      

Strategy Committee of the House of Commons, consider the matter’ 

A further challenge has been the growing threat to pension fund democracy and challengers 

to the role of member nominated trustees, I have recently expressed our concerns in the 

following letter to the Pension Regulator. 

Association feels impotent in the face of employer amendments to the Electricity Supply Pen-

sion Scheme that have steadily reduced our member democracy. 

Here are some examples… 

 The ESPS does not now allow proxy votes at its AGM. It is poorly organised with the agenda 

not inclusive of written questions  

59 Rushmoor Gardens, 
Calcot, 
Reading 
RG31 7AJ 

ASSOCIATION OF ELECTRICITY 

SUPPLY PENSIONERS 

Honorary Secretary : Jack Andrews 

 

 

The Annual General Meeting of the Association will be held at the offices of 

Prospect 8 Leake Street Waterloo London SE1 7NN at 2.00 p.m. on Tuesday 31st 

March 2020 

Business 

1  To receive and consider the Annual Report and the Accounts for the year  

ending January 2019 

Election of Council 

2  Council proposes to re-appoint Mr D Laws and Mr M Moriarty and Mr G 

Blackman who have come to the end of their period of appointment. 

Any other nominations for Members to serve as Council Members should be 

sent to me at the address above to arrive no later than 14 March 2020. 

 Nominations must be signed by the person proposed certifying his or her will-

ingness to be proposed.  The nominee and the proposer must be bona fide 

Members of the Association.  

Any Member entitled to be present and vote at this AGM may appoint a Proxy 

to attend and vote for the member. The name of any Proxy so appointed should 

be addressed to me at the Association of Electricity Supply Pensioners at the 

address above so as to be received no less than 48 hours before the holding of 

this AGM.  Otherwise the person so named shall not be entitled to vote at this 

AGM. 

 

Association of Electricity Supply Pensioners Limited  
is a company financed by subscription limited by guarantee 

Registered Number 3148917 

www.aesp.org.uk  
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AESP ACCOUNTS FOR THE YEAR ENDED 31 JANUARY 2020  

INCOME AND EXPENDITURE 

 

 

 

 

 

 

 

 

 

 

  2020 2019 

        

Subscriptions and other income 3311  2551    

        

Gross Income  3311  2551   

        

Administrative expenses       

Publicity       

Postage, Printing and Stationery 940  1085    

Council Members’ expenses 2325  2616    

Affiliation Fees 55  40  
  

Facilities 707  368    

Website 227  237   

Officers’ Expenses   200   

Associated meetings 128  126    

Accountancy and taxation 256  257    

   4,638  4,929   

   -1884  -2378   

Interest Received       

Taxes      

Deficit/Surplus for the Year  -1,884  -2,378   

CURRENT ASSETS   
  

£ 

2020 

£ 

  

£ 

2019 

£ 

            
Cash and Bank   68,025   69,909   
Creditors   -   -   

      68,025   69,909 

RESERVES           

Legal Fund Reserve     68,025   69,909 

All annual surpluses are added to the Legal Fund                     

For the year ending 31 January 2014 the company was entitled to exemption from  

audit under section 477 of the Companies Act 2006 relating to small companies. 

 
Data Protection Act 2018 

The Association of Electricity Supply Pensioners Ltd (Company Number 
3148917) – the “Association” – is a not for profit company limited by guarantee 
set up to represent the interests of the members and pensioners of the       
pensions schemes in the electricity supply industry. 
As a member of the Association we hold details you have given us on out data-
base for the Associations sole use. We regularly produce newsletters and  
member communications which we will continue to share with you. We will 
never release details to a third party unless release is required by Law. 
When you cease to be a member your details will be removed from any active 
database and archived as part of the Associations historical records. 
You have “the right to be forgotten” and your active records erased. Please 
inform the Treasurer if you wish to exercise this right. 

 

 

 

 

 

 

Most groups have now stopped holding AGM’s and any meetings of members 

that are held are often at remote locations and by invite only. 

Probably the worst development is the drive towards selection of trustees on the 

pretext of getting the right candidates with relevant training, this is overturning 

the principle of any member being able to stand for Trustee elections as our rules 

prescribe. 

A further example of questionable rule changes that are occurring, are to  

accommodate, ‘PIE’ schemes, these appear to us to be in conflict with the ESPS 

Scheme Rules and the Electricity (Protected Persons) (England and Wales) Regula-

tions 1990, that many of us are safeguarded by, and possibly Parliamentary    

Pension Acts. 

You could say a member has recourse to the Pension Ombudsman if there are 

detrimental rule changes instigated by the Principal employers, yes on an         

individual basis! 

We are appealing to you to safeguard our democracy which is a collective not 

individual matter. 

 

Finally, our membership is still too small, invite a friend to join us. 

To another fighting year! 

Dave Laws  
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Swings & Roundabouts 
PENSION CHANGES 2020 

ESPS pension 
Different indices govern increases to our pensions packages. The state pension 
(including both the pre-April 2016 basic state pension and the new state pension) is 
protected by the ‘triple lock’ guarantee. This means the state pension rises each 
year by the greater of annual price inflation determined by CPI, average earnings 
growth or a guaranteed 2.5% minimum. For the second year rises in earnings topped 
the tables at 3.9% up 1.4% on last year. 
 
The annual rise in the RPI published by the Office of National Statistics for Septem-
ber was 2.4%.   This means that the  majority of ESPS pensions will rise by this 
amount in April 2020. Last year this was higher at 3.3% so relatively we have gained 
on the State Pension and lost on the ESPS. 
 

State pension 
How much will the state pension pay in 2020?  

Pensioners who are entitled to the full new single-tier state pension will see 
their payments increase £4.25 per week, taking the weekly payment from 
£164.35 to £168.60 from 6 April 2019. 
The change means this group of pensioners will be £221 better off by the 
end of the 2019/20 tax year, with total annual income boosted from 
£8,546.20 to £8,767.20 a year. 
Those who receive the basic state pension will get a boost of £3.25 per 
week, with the state pension rising from £125.95 to £129.20 per week from 
6 April 2019. This change will give this group of pensioners a £169 boost in 
2019/20, with total annual income rising from £6,549.40 to £6,718.40 a year 

  New state 

pension 

(weekly) 

New state 

pension 

(annual) 

Basic state 

pension 

(weekly) 

Basic state 

pension 

(annual) 

6 April 2019 –  

5 April 2020 

£168.60 £8,767.20 £129.20 £6,718.40 

6 April 2020 –  

5 April 2021 

£175.18 £9,109 £134.24 £6,980.37 

Change +6.58 per 

week 

+£342per 

year 

+£5.04 per 

week 

+£262 per 

year 
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Analysis of Scheme Assets by Group 2019         

          

 Group   2019   2018 

    £ million   £ million 

British Energy Generation   6,773   6,636 

Carillion   24   122 

Central Networks   3,596   3,396 

Drax Power   306   306 

EA Technology   88   84 

EDF Energy Generation and Supply   1,235   1,170 

Eggborough Power   178   175 

Electricity North West   1,462   1,417 

E.ON UK   4,628   4,500 

EPSL   12   11 

First Hydro Company   165   150 

Innogy (formerly RWE npower no 3)  4,395  4,248 

International Power   377   361 

Magnox Electric   3,399   3,324 

Manweb   1,136   1,198 

National Grid Electricity   3,220   3,051 

Northern Powergrid   1,626   1,682 

Powerhouse Retail   234   231 

RWE npower       

RWE npower No 2   1,587   1,610 

     

Schneider   28   28 

Southern Electric   2,259   2,174 

UK Power Networks   3,667   3,436 

Uniper   475   435 

United Utilities plc   497   475 

Western Power Distribution   2,433   2,263 

          

Total Consolidated Fund 31 March 2019   43,801   42,540 

We publish the schedule of scheme assets. As always there were winners and    
losers, overall the value of the funds grew by 3.1%. We publish so you can see 
your own scheme, but this is a notoriously inaccurate measure as schemes have 
different levels deficit repair and different approaches to risk management. A 
better method is comparison of funding levels, unfortunately   we only have ac-
cess to these figures for a few schemes. 
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In recent years we have commented on the effect of the Triple Lock 
on the State Pension, April’s increase will be the tenth under the 
Triple Lock. 
 

For 30 years prior to 2010, legislation had required the Basic State 
Pension to rise at least in line with prices, which the Government 
used the RPI to measure. Following negative reaction to its 75p a 
week increase in 2000 (reflecting low inflation at that time), the 
then Labour Government at first granted some ad hoc increases, 
before settling on a policy that the Basic State Pension would in  
future rise by at least 2.5% each year. 
 

In 2011 facing fears that austerity would adversely affect pensions, 
the coalition government , introduced the triple lock guarantees. 
That the basic state pension will rise by a minimum of either 2.5%, 
the rate of inflation or average earnings growth, whichever is the 
highest.  
 

Before 2011, the state pension rose in line with the retail prices    
index (RPI) measure of inflation, which was consistently lower than 
annual rises in earnings or 2.5%.Over the last 10 years the mean  
growth in State Pensions has been 3.25% 
 

Ten years down the line we can see how our State Pensions would 
have been without the triple lock 
 

 

International Power Group 
Mrs Carol Hughes-Morris 
The Group Administrator 
ESPS International Power Group 
C/O First Hydro Company 
Dinorwig Power Station 
Llanberis 
Gwynedd 
LL55 4TY 
carol.hughes-morris@engie.com 
Magnox Electric Group 
Mrs Rachel Hewlett 
Pensions Office 
Magnox Limited 
Oldbury Technical Centre 
Oldbury Naite 
South Gloucestershire 
BS35 1RQ 
enquiries@rpmi.co.uk 
 Manweb Group 
Mrs Kate Fraser Ford 
Pensions Office 
Scottish Power HQ 
320 St Vincent Street 
Glasgow 
G2 5AD 
kafraser@scottishpower.com 
National Grid Electricity Group 
Group Administrator - Trustee Services 
National Grid plc 
National Grid House 
Warwick Technology Park 
Gallows Hill 
Warwick 
CV34 6DA 
uk.pensions@nationalgrid.com 
Northern Powergrid Group 
Mr Stephen Robson 
Group Administrator & Secretary 
Northern Powergrid 
Lloyds Court 
78 Grey Street 
Newcastle-upon-Tyne 
NE1 6AF 
Stephen.Robson@Northernpowergrid.com 
Powerhouse Retail Group 
Capita Employee Benefits Ltd 
Powerhouse Retail ESPS Group 
Hartshead House 
2 Cutlers Gate 
Sheffield 
S4 7TL 
hanson@capita.co.uk 
RWE npower Groups 
Mark Smith 
RWE Group Administrator 
Trustee Solutions Ltd 
30 Crown Place 
London 
EC2A 4ES 
GASecretariat@trusteesolutions.co.uk 
 
 

Schneider Group 
The Group Trustees Schneider Group 
C/O Graham Melrose 
Xafinity Consulting 
11 – 13 Crosswall 
London 
EC3N 2JY 
graham.melrose@xafinityconsulting.com 
 
Southern Electric Group 
Lynsey Dickson 
Pensions Department 
Scottish & Southern Energy plc 
Inveralmond House 
200 Dunkeld Road 
Perth 
PH1 3AQ 
pensions-se@sse.com 
 
UK Power Networks Group 
Secretary to the Group Trustee 
UK Power Networks 
Energy House 
Carrier Business Park 
Hazelwick Avenue 
Crawley 
West Sussex 
RH10 1EX 
pensionservices@ukpowernetworks.co.uk 
 
Uniper Group 
Mr Adrian Furnell 
UK Pensions Manager 
Uniper 
Compton House 
2300 The Crescent 
Birmingham Business Park 
Birmingham 
B37 7YE 
enquiries@rpmi.co.uk 
 
United Utilities plc Group 
Mrs Elaine Spriggs 
Group Administrator 
(ESPS United Utilities plc Group) 
United Utilities plc 
Clearwater 4 
Lingley Mere Business Park 
Great Sankey 
Warrington 
WA5 3LP 
elaine.spriggs@uuplc.co.uk 
 
Western Power Distribution Group 
Mrs Karen Munn Group Administrator 
Western Power Distribution 
Electricity House 
Elliott Road 
Plymouth 
PL4 OSD 
wpdpenssecretariat@westernpower.co.uk 
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British Energy Generation Group 
Pensions Management Team 
EDF Energy 
Interchange 
81-85 Station Road 
Croydon 
Surrey 
CR0 2AJ 
BEGGPensions@mercer.com 
 
Carillion Group 
Mrs Paula Lamb 
Group Administrator 
15 Valley Drive 
Brighton 
East Sussex 
BN1 5FA 
plamb123@aol.com 
 
Central Networks Group 
Mrs Karen Munn 
Group Administrator 
C/O Western Power Distribution 
Electricity House 
Elliott Road 
Plymouth 
PL4 OSD 
wpdpenssecretariat@westernpower.co.uk 
 
Drax Power Group 
Drax Power Pensions 
Group Administrator  
c/o Aon Hewiitt  
3 The Embankment 
Sovereign House 
Leeds 
LS1 4BJ 
draxgroupadministrator@aonhewitt.com  
 
EA Technology 
Mrs Paula Lamb 
Group Administrator 
15 Valley Drive 
Brighton 
East Sussex 
BN1 5FA 
EATech@2020trustees.co.uk 
 
EDF Energy Generation and Supply Group 
Pensions Management Team 
EDF Energy plc 
Interchange 
81-85 Station Road 
Croydon 
Surrey 
CR0 2AJ 
EEGSPensions@mercer.com 

Eggborough Power Group 
Eggborough Power Pensions 
Group Administrator 
C/O Aon Hewitt Limited 
3 The Embankment 
Sovereign House 
Leeds 
LS1 4BJ 
enquiries@rpmi.co.uk 
 
Electricity North West Group 
Pensions Secretariat 
ESPS (Electricity North West Group) 
304 Bridgewater Place 
Birchwood Park 
Warrington 
Cheshire 
WA3 6XG 
pensions@enwl.co.uk 
 
E.ON UK Group 
Mr Steve Russell 
Pensions Scheme Manager 
E.ON UK plc 
Westwood Way 
Westwood Business Park 
Coventry 
CV4 8LG 
enquiries@rpmi.co.uk 
 
EPSL Group 
Mrs Paula Lamb 
Group Administrator 
15 Valley Drive 
Brighton 
East Sussex 
BN1 5FA 
plamb123@aol.com 
 
First Hydro Company Group 
Mrs Carol Hughes-Morris 
Group Administrator 
ESPS First Hydro Company Group 
Dinorwig Power Station 
Llanberis 
Gwynedd 
LL55 4TY 
carol.hughes-morris@engie.com 
 
Innogy Group 
Mark Smith 
RWE Group Administrator 
Trustee Solutions Ltd 
30 Crown Place 
London 
EC2A 4ES 
GASecretariatinnogy@trusteesolutions.co.uk 

Contact Addresses for Group Administrators 

 

 

Actual - 

Triple 

Lock 

Cash 

terms 

freeze 

Earnings 

growth 

CPI  

inflation 

RPI  

inflation 

RPI  

inflation 

or 2.5% 

2020-21 £134.25 £97.65 £120.80 £121.95 £132.05 £135.30 

 

Full weekly Basic State Pension 2020-21, under various      
uprating policies since 2010 

 
 
 
 
 
 
 
 
 
 
The lock has increased the State Pension in real terms. The government  
actuary’s department calculates that this improvement has pushed the 
value of the basic state pension up to its highest share of average    
earnings since April 1988.  
 
Compared with an uprating in line with earnings, the increased benefit 
to pensioners cost an extra £6bn a year in 2015–16. It cost about £4bn 
relative to indexation to the consumer prices index (CPI) measure of  
inflation, over the period since April 2011. 
 
      
 

                             group of the ESPS 
 

The protected persons in the Carillion Scheme have now been         
transferred to four of the schemes in the ESPS. Those who joined after 
privatisation and do not have protected status remain subject to        
determination by the Pensions Protection Fund. 
The Carillion Fund was the first ESPS to enter the Pensions Protection 
Fund and this decision may be a precedent if other schemes find     
themselves in a similar position 
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The lock is coming under threat, in the last ten years wages have      
stagnated or in some cases fallen back. There is now criticism by some 
that pension increases have been over generous. An influential House of 
Lords Committee has now called for the link to be abolished. 
 
Politicians are now calling for there to be a simple link, some are calling 
for an earnings link. In the last two years as wage growth has moved 
ahead of inflation this has switched calls from one wing of politics to the 
other.  
 
The main call is for a CPI link which is the governments favoured option 
for years. If this had been in place for the last ten years, the state     
pension would be £640 lower next year. 
 
Pensions and the retirement age are now under constant review and 
the government has announced further inquiries. All these are           
dominated by the agenda to cut cost. In pensions cutting costs is spin 
for reducing pension benefits. It is public opinion that keeps these      
demands under control, we all need to be vigilant. 

-15- 

 Cold called about your pension? Hang up! 

Unsolicited phone calls, texts or emails about your pension are nearly always 

scams. They have now been made illegal but this will not stop the constant       intrusion. 

Scammers will often claim they’re from Pension Wise or other government-backed bodies. 

These organisations would never phone or text to offer a pension review. 

     ‘Deals’ to look out for 

Beware of unregulated investments offering ‘guaranteed returns’. These include 

exotic sounding investments like hotels, vineyards or other overseas ventures, and deals 

where your money is all in one place – and therefore more at risk. Visit the FCA’s ScamSmart 

website to see if the deal you’re being offered is a known scam, or has the hallmarks of a 

scam. 

  Don’t let a friend talk you into an investment –  
  check everything yourself 
People have fallen for scams because they’d been recommended by a friend. Do 

your homework, even if you consider yourself or your friend to be financially savvy. False 

confidence can lead to getting stung and with a pension, it might be years before you       

discover you’ve been scammed. 

   Using an adviser? Make sure they’re registered with the     

FCA 

Scammers sometimes pose as financial advisers. Check your adviser is registered 

on the FCA website and that they’re authorised to give advice on pensions. If you deal with 

someone who is not regulated you may not be covered by the Financial Ombudsman Service 

or Financial Services Compensation Scheme if things go wrong. And don’t be taken in by 

smart brochures or websites even if they claim to give warnings about scammers.              

If you suspect a scam report it to Action Fraud – the UK’s national fraud and cyber 

crime reporting centre. 

 2 

3 

4 

5 
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5 TIPS FOR NOT BEING SCAMMED 

If you think you’ve been scammed – act immediately 

If you've already signed something you're now unsure about, contact your pen-

sion provider straight away. They may be able to stop a transfer that hasn't tak-

en place yet. Then call Action Fraud on 0300 123 2040 to report it. 

If you have doubts about what to do, ask The Pensions Advisory Service 

(TPAS) for help. Call them on 0300 123 1047 or visit the TPAS website for free 

pensions advice and information. They also provide a service for members 

who’ve been scammed.  

Since the introduction of Pension Freedoms we have been warning 
against  scammers. Sadly, some members of ESPS schemes have become 
victims. 
Scammers are getting their hands on increasing amounts of pension   
money, with the figure lost to fraudsters more than doubling last year to 
£23m –  averaging around £91,000 per victim. These are the reported 
cases, and    this is a hugely underreported and undiscovered crime 
Victims of “liberation fraud” are often swindled into placing their pension 
funds in investments that do not exist, are illiquid or incapable of         
delivering the promised returns. 
There is an increasing trend for scammers to pose as independent          
financial advisers. A recent survey by one scheme found that some 
“independent” advisors were directors of schemes that they were         
encouraging clients to invest in. If you are getting advice, ensure that it is 
truly independent. 
Victims are also usually not warned about the tax for “liberating” their     
pension funds before age 55, which can wipe out half the value of the        
retirement pot.   
For these reasons we make no apology in reprinting the advice notice of 
the FCA. 
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Pension 

Democracy ? 

 AESP has now been in existence since 1995, just after the industry was    
privatised.   Between then and now membership of the ESPS has declined 
from 226,000 to 170,500.  At present the Scheme has only 21,000         
contributors as opposed to 93,000 in 1993/4. 90% of the Scheme’s    
members are now retired, dependants or deferred pensioners. 
     These figures are both important and relevant today because they   
illustrate both the contraction of the Scheme and its continuing maturity.   
Our employing companies are currently showing concern about their   
increasing contributions and are attempting to reduce their financial    
inputs. 
     ESPS is governed by two documents, namely its Constitution and the      
Protection Regulations attached to the 1989 Electricity Act, which         
guarantees members’ rights and forbids employers from altering        
members’ contributions and benefits. 
     All this seems very clear and straightforward but it has not prevented 
the employing companies from attempting to overcome the protecting  
legislation by reorganising their structures, taking over other electricity 
companies, threatening redundancies, and attempting to “buy-out”     
members’ rights. 
     Obviously, the AESP Directors have taken an industry-wide view of 
these attempts because we try to represent ESPS and AESP members as a 
whole and any proposed or future enacted changes need to be tested to 
ensure that they are legal and that they do not disadvantage our         
pensioners and contributors.  Also, if one employer is successful in cir-
cumventing the legal status of our Scheme, others will quickly follow. 
      In the past year we have made representations to the Government, 
the Pensions Regulator and the Pensions Ombudsman and we have been 
alarmed in some cases by the fact that Scheme trustees have not been 
more proactive.   

 Jack Andrews was a founder member of the 
Association and is a much respected Director. 
He is a former Trustee and a campaigner for 
democracy in pension fund management. Here 
he writes on how he sees the current state of 
our schemes   

http://www.thepensionsadvisoryservice.org.uk/
https://www.telegraph.co.uk/money/consumer-affairs/red-flags-watchdogs-warning-pension-fraud-soars/
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Certainly, the democratic nature and structure of our Scheme is under 
threat by employers who have been allowed to challenge   nominations for 
elected membership of Trustee Boards on the grounds that potential trus-
tees must be suitably qualified before election.  
   This is nonsense because all Trustee Boards have professional advisers.     
Also, there has been a trend to abandon Annual General Meetings and even 
the Scheme AGM has been curtailed by unnecessary scrutiny of members’ 
motions for discussion.   The Association has opposed these activities and 
currently, members should particularly be warned about employer “offers” 
to increase pensions over a limited period in exchange for giving up entitle-
ments to future cost of living benefits.  In the Association’s view, such offers 
may be contrary to the Scheme Constitution and are likely to be detrimental 
to members in the long run because their pensions may become severely 
depleted after a relatively short time. 
     AESP needs your continued and increasing support if this work is to con-

tinue.  Our Directors are all unpaid volunteers and are enthusiastic to pro-

tect members’ rights and pensions. Please help us by passing these details 

on to as many of your colleagues as possible 

 As a member of the ESPS I was contracted out of SERPS/S2P. At the time 
there was little consultation as it was one on a block basis In essence. Had 
we not been ‘contracted out’ I would have paid for and received the (added) 
value of the SERPS/S2P  
To date there has been protracted correspondence with the Group Trustees, 
my MP, the DW&P, HMRC, The Pensions Ombudsman and the Pensions  
Minister; but to little avail. 

Contracting-Out and the  
GMP element (2020 Update) 

 

 

 Last year, we reported the Association’s  
support for the WASPI campaign for jus-
tice for those women unfairly affected by 
the changes to the retirement age.  

The Election brought unprecedented coverage on press, radio and 
TV. There was a pledge to “right a historic wrong” from the Labour 
Party, and mention in all the manifestos except the Conservative 
one. The new government has now said they have no intention 
and "there isn't the money available" to compensate the Waspi 
women. 
The campaign continues with complaints lodged of Maladministra-
tion, and   decisions are awaited from the Parliamentary and 
Health Service Ombudsman.  

 
Guaranteed Minimum 
Pensions  Equalisation 
 

On, 26 October 2018, the High Court 
ruled that schemes must equalise for 
the effect of Guaranteed Minimum 
Pensions this will raise the pensions of 
thousands of women 

 

These women have still not received their increased pensions, the ESPS Annual 
report says “ The Group Trustees are in the process of assessing the impact on 
their Group which will be reflected in future years’ accounts”. 

 

It is the same as across the whole pension industry, we are not surprised as 
there is a long history of procrastination and inaction when injustice has been 
identified. The sad truth is that as a result of these delays many will never      
benefit from the money they are entitled to.  

 

Over the years many women have suffered various injustices in their pensions 
which is a stain on the reputation of the pension’s providers and the legislators. 
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 Update 
Since my previous update I have managed to secure two meetings with the 
Scheme Trustee ostensibly in order to establish exactly who was responsi-
ble for implementing the Contracting Out Regulations within the ESI. 
Information previously provided by my Group Scheme Administration    
indicated that the Group Trustees were only implementing agreements 
made a Scheme level.  
The meetings with the Scheme Trustee confirmed that the decision to   
contract out was made at Scheme level and that :- 
It was implicit within the Regs that the employers were required to :  
‘explain how the additional pensions of State Retirement pensions would 
be affected’ and  
that, at the time those affected by the contracting out arrangements did 
have the right to object to the, then, proposals. 
Thus, it appears that there was never any intention of the employers      
supporting the financial values associated with SERPS/S2P but there        
remained the obligation on the employer to provide the value of the    
Guaranteed Minimum Pension (GMP). Clearly, the intention was for the 
scheme beneficiaries to pay the value of the GMP element from within 
their own company pension scheme benefit. 
We did state to the Scheme trustee that this was not made clear at the 
time that Contracting Out was being discussed because, as scheme         
beneficiaries, we would not have agreed to any such proposals! 
The Scheme Trustee stated that contracting out within the ESI was in fact 
non-negotiable and a fait-accompli. 
You may well be aware that there are other implications associated with 
the rules surrounding how the various elements of benefit entitlements are 
calculated that also impact on our overall company pensions. 
So, at this time the Scheme Trustee and Group Trustee have stated that 
they consider the discussions closed and the TU’s are not in any way       
interested in the issues. 
As a footnote however there has been some movement on GMP recently 
when BT lost a case. The Court of Appeal rejected a judicial review and   
protected the pension rights of 8,000 in one of its sections.    
I have not given up hope as yet! 
Bob Weaver 
 

 

Funding looks grey  
as the state pension turns 110 

 
The state pension has saved millions from destitution over the decades 
but today it is criticised as being expensive, controversial and failing to 
support those who need it. 
 
If you’d retired this week in 1909 you could have been the lucky       
recipient of 25p a week in state pension. That’s just £29.54 in today’s 
money. 
 
At £164.35 a week in 2019, the benefit is worth more than five times 
that.  
In 1909, you were lucky to reach 70 and were expected to live less than 
5 years more. Today, it’s 66 and you’ll probably survive another 20 
years. 
 
Clearly, there’s no question of the pensions worth. The government 
pension makes up almost £6 in every £10 of income received by those 
over 65 and up to £9 in every £10 of those in the UK’s lowest income 
groups. 
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Group Contributors Pensioners Dependants Deferred Total 

British Energy Generation 5,187 6,807 1,891 1,995 15,880 

Carillion  29 2 91 122 

Central Networks 1,777 9,428 2,536 2,746 16,487 

Drax Power 170 297 30 75 549 

EA Technology  243 27 75 345 

EDF Generation & Supply 753 1,182 30 193 2,158 

Eggborough 13 219 18 225 475 

Electricity North West 666 4,288 1,390 586 6,930 

E.ON UK 2,200 11,941 4,013 6,371 24,525 

EPSL - 14 4 29 47 

First Hydro 111 146 14 38 309 

International Power 55 252 9 262 578 

Magnox—Atkins 3 23 - 20 46 

Magnox—Cavendish 55 33 1 40 129 

Magnox—National Labs 5 5 1 2 13 

Magnox– Site Licence 1,251 5,505 1,373 1,174 9,303 

Manweb 518 3,143 775 759 5,195 

National Grid— Electricity 931 4,727 1,543 1,522 8,723 

Northern Powergrid 673 3,247 872 575 5,367 

Powerhouse Retail - 1,671 160 221 2,052 

RWE npower - 71 - - 71 

RWE npower No 2 856 5,792 4,255 83 10,986 

 Innogy RWE npower No3 1,420 10,084 1,396 5,856 18,756 

Schneider 3 45 4 35 87 

Southern Electric 1,041 5,191 1,535 1,320 9,087 

UK Power Networks 1,091 9,517 2,574 2,012 15,194 

UNIPER 630 76 3 81 790 

United Utilities 39 1,196 83 347 1,665 

Western Power Dist. 1,625 5,634 1,911 986 10,156 

As at 31 March 2019 21,073 90735 26450 27696 165954 

As at 31 March 2018 23336 90907 26833 29383 
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Our schemes are becoming increasingly mature. Most have been closed to 

new entrants for over 20 years so there are no entrants at the bottom of the 

chain. 

Overall the number of contributors, pensioners, dependants and deferred 

pensioners is around 170 thousand. This is a fall of 2% on last year and this 

is typical of a mature scheme and will rise. 

Contributors will decline, as a result of normal retirements. In the last couple 

of years, we have seen an acceleration in the decline in contributors.  

The electricity industry is in a period of change, decarbonisation is resulting 

in an accelerated programme of plant closures. Restructuring and offshoring 

in retail electricity is resulting in huge redundancies. In the field more work is 

being undertaken by contractors who are not members of the ESPS. 

The Schemes Annual Report cover the year ending 31st March 2018 in this 

period, there was nearly an overall 10% reduction in contributors to the 

scheme, with a year-end figure of 21,073. Certainly, the schemes now have 

fewer than 20,000 contributing members. 

To put that into perspective for every contributing member there are now 4.5 

pensioners and nearly 1.5 deferred members awaiting the time to collect 

their pension. 

We can only see this depletion increasing, it doubled from 2017 to 2018. The 
pace of restructuring is growing particularly in retail where a large proportion 
of contributors now are. Elsewhere the age profile and seniority of the      
remaining ESPS members makes them ideal candidates when the compa-

nies come to cost cutting. Like so many before them many are using the 
good terms of the scheme to retire early. 
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